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CERTIFICATE OF COLLABORATION

The Department of Social Work, WMO Arts & Science College,Muttil has been actively
involved in collaborating with Joint Voluntary Action for Legal Alternatives-JVALA,
Wayanad in the areas of fieldwork and internships for MSW students since the inception of
the program. This collaboration has provided invaluable practical experience to the students
and has contributed significantly to their professional growth.

This partnership has played a pivotal role in providing practical exposure and enriching the
learning experience of MSW students. This certificate is issued as a testament to 'the
enduring collaboration betweenJoint Voluntary Action for Legal Alternatives-JVALA and
WMO Arts and Science College in promoting practical learning and research in the field
of social work. We highly value this partnership and look forward to further strengthening

our ties for the benefit of future generations of social work professionals.

Director

Joint Voluntary Action for Legal Alternatives-JVALA
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